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Ordinariate Protocol for Responding 

in cases of Alleged Sexual Misconduct and/or misconduct 

in the Roman Catholic Military Ordinariate of Canada  

 

“May the Lord Jesus instill in each of us, the 
same love and affection for the little ones which 
characterized his own presence among us, and 
which in turn enjoins on us a particular 
responsibility for the welfare of children” Pope 
Francis 
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1. MESSAGE FROM THE MILITARY ORDINARY 

The Roman Catholic Military Ordinariate of Canada (MILORD) has a moral, spiritual, 
religious, and legal obligations to prevent the physical and sexual abuse of minors, the elderly 
and vulnerable persons within Christ’s faithful of the Ordinariate.   

In tandem with the intent of the Department of National Defence (DND) to reflect and 
espouse the very best qualities and values of the Canadian society and the Canadian Armed 
Forces (CAF) military values as described in their military ethos), the Ordinariate aims to 
promote a healthy and safe environment that is free from all harm, harassment and 
discrimination. This is an absolute priority for the faithful of the Ordinariate especially chaplains 
and volunteers who are our first protagonists and responders for pastoral and spiritual care.  

Therefore, in response to the directives and guidelines of the Apostolic See 1 and the 
Canadian Conference of Catholic Bishops (CCCB), I have decreed to promulgation of this Safe 
Environment Policy  2. 

Let us commit 3 ourselves to being faithful witnesses of Christ by our commitment to be 
vigilant, more responsible, accountable and transparent in our ministerial and supervisory work.  

May Mary Most Holy, Mother of tenderness and mercy, help us to carry out, generously 
and thoroughly, our duty to humbly acknowledge and repair past injustices and to remain ever 
faithful in the work of protecting those closest to the heart of Jesus” 4 

 
With the assurance of my prayers for you and all your loved ones, 
 
 
Sincerely yours in Christ, 
 
+ Scott McCaig, CC 
 Military Ordinary of Canada 
 

“Whoever welcomes one of these little children 
in my name welcomes me; and whoever 
welcomes me does not welcome me but the one 
who sent me.” Mark 9.37 
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2. DECREE 

DECREE OF PROMULGATION 

Whereas the abuse of another person is contrary to the teachings of the Catholic Church and 
always wrong; 

Whereas the Roman Military Ordinariate of Canada is committed to the protection of all within 
it’s spiritual and physical care, especially vulnerable persons; 

Whereas on 1 March, 1991, Emeritus, Military Ordinary, Most Reverend Andre Vallée, 
published A Procedure for Cases of Alleged Sexual Abuse; 

Whereas in June, 1992, the Canadian Conference of Catholic Bishops published a document on 
Child Sexual Abuse: From Pain to Hope; 

Whereas on 1 July, 2006, Emeritus, Military Ordinary, Most Reverend Donald Thériault 
promulgated a policy for Cases of Alleged Sexual Abuse, Sexual Harassment or Exploitation of a 
Relationship of Trust; 

Whereas on 22 March, 2014, Pope Francis established the Pontifical Commission for the 
Protection of Minors; and on 2 February, 2015, instructed the Presidents of Episcopal 
Conferences and other ecclesiastical authorities to take whatever steps necessary to ensure the 
protection of minors;  

Whereas on 25 November 2018, I, as the Ordinary, published A Pastoral Letter: Responding to 
the Abuse Scandals: Developing a Culture of Pastoral Integrity and Accountability following the 
release of the update resource document from the CCCB, Protecting Minors from Sexual Abuse: 
A Call to the Catholic Faithful in Canada from Healing, Reconciliation, and Transformation (27 
September 2018); 

Whereas an Ad Hoc Advisory Committee was appointed in 2018; 

Whereas on 16 July 2020, The Congregation for the Doctrine of the Faith issued a ‘Vademecum 
on Points of Procedure in Treating Cases of Sexual Abuse of Minors Committed by Clerics’ 
(version 1.0) in addition to the Motu Proprio Sacramentorum Sanctitatis Tutela (2010 Revised 
Norms) and the Motu Proprio Vos Estis Lux Mundi (2019) by the said Congregation. 
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Accordingly, in virtue of my ordinary authority and after having heard the Ordinariate Pastoral 
Council, I decree the promulgation of the Ordinariate Protocol for Responding in cases of 
Alleged Sexual Misconduct in the Roman Catholic Military Ordinariate of Canada. 

The following protocol supersede all previous policies, protocol, directives or guidance with 
regards to alleged sexual misconduct. 

This policy will come into force on the 27th of December 2021. 

Given in Ottawa, Ontario, under my sign and seal and the countersign of my Chancellor, this 16 th 
day of December 2021. 

 

 

 

+ Scott McCaig, CC        Fr. Stéphane Sarazin 
 Military Ordinary of Canada     Chancellor 
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3. DEFINITIONS 5  

3.1 Abuse: is understood to mean any physical, verbal, emotional, or sexual behavior 
by a representative of Church entity: (1) which causes a person to fear for his or her 
physical, psychological, or emotional safety and well-being; (2) which the alleged 
perpetrator knew or ought to have reasonable known would cause that person to have 
concern or fear for his or her physical, psychological, or emotional safety and well-being. 

 
3.2 Abuse within ministerial relationship: is considered to be any abuse of power, 
betrayal of trust, or exploitation of the imbalance of power inherent in a ministerial 
relationship between a representative of a Church entity and the person with whom a 
ministerial relationship exists 6. 

 
3.3 Advisory Committee for Sexual Misconduct: the Committee is mandated by the 
Roman Catholic Bishop of the Ordinariate for the application of the Ordinariate 
Intervention Protocol 7. This committee shall be composed of at least three persons who, 
under the chairperson of the Delegate, shall assist the Delegate in matters relating to 
allegations of sexual misconduct. It is composed of independent volunteers from various 
fields such as: pastoral, health and social services, law enforcement and the law. A 
survivor can join the committee.  The composition of this committee is found in Annex 
1. 

 
3.4 Bishop (and/or Ordinary): member of the hierarchy of the Church, in 
communion with the Pope and appointed by him for the of the faithful of the Church. 
Here, the Bishop is the Roman Catholic Bishop of the Ordinariate, supreme authority in 
his Ordinariate. 

 
3.5 Canadian Armed Forces (CAF):  refers to the unified military of Canada, 
comprising sea, land, and air elements referred to as the Royal Canadian Navy, Canadian 
Army, and Royal Canadian Air Force. 
 
3.6  Canadian Conference of Catholic Bishops (CCCB): refers to the members of 
the Canadian Conference of Catholic Bishops are all Latin Catholic and Eastern Catholic 
Bishops whom the Supreme Pontiff has appointed, or agreed be appointed, to a diocese or 
eparchy in Canada. These include diocesan and eparchial Bishops, coadjutor Bishops,  
auxiliary Bishops, and other Bishops who may exercise a special office assigned to them, 
as well as those priests whose appointment may give them authority equivalent to that of  
a Bishop, as in the case of an apostolic or diocesan administrator.  The CCCB was 
founded in 1943 and officially recognized by the Holy See in 1948.  
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3.7 Canon Law: The ecclesiastical law of the Roman Catholic and Eastern Catholic 
Churches.  The universal law applicable to Catholics is found in the Code of Canon Law, 
the Code of Canons of the Eastern Churches and subsequent documents issued by the 
Holy See.  
 
3.8 Catholic Military Chaplain (CMC): refers to a Military Ordinariate cleric and/or 
duly mandated lay minister working in DND/CAF within the Royal Canadian Chaplain 
Service and considered a “DND employee”. 

 
3.9 Chancery: The administration centre of a diocese.   

   
3.10 Child: A person below the age of 18 years unless, under the law applicable to the 
child, majority is attained earlier. 

 
3.11 Child abuse 8 includes: any act committed against a child involving: 

a. A sexual offence 
b. An offence of grooming 
c. The infliction on a child of: 

i.   Physical violence 
ii.  Serious emotional or psychological harm 
iii. Serious neglect of a child 

 
3.12 Child safety: Encompasses matters related to protecting all children from child 
abuse, managing the risk of child abuse, providing support to a child at risk of child 
abuse, and responding to incidents or allegations of child abuse. 
 
3.13 Child physical abuse: Generally, child physical abuse refers to the non-accidental 
use of physical force against a child that results in harm to the child.  Physically abuse 
behaviours including shoving, hitting, slapping, shaking, throwing, punching, kicking, 
biting, burning, strangling and poisoning.  The fabrication or induction of an illness by a 
parent or carer (previous known as Munchausen syndrome by proxy) is also included in 
this definition of ‘’Child physical abuse’’. 
 
3.14 Child protection: Statutory services designed to protect children who are at risk of 
serious harm. 

 
3.15 Child sexual abuse: Any sexual activity between a child under the of consent (as 
per provincial guidelines) and an adults or older person (i.e., a person tow or more years 
older than the victim) is child sexual abuse.  Child sexual abuse can also be:  

 
a. Any sexual abuse behaviour between a child and an adult in a position of power 
or authority over them; the age of consent laws does not apply in such instances 
due to the strong imbalance of power that exists between young people and  
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authority figures, as well as the breaching of both personal and public trust that 
occurs when professional boundaries are violated; 
 
b. Any sexual behaviour between a child and an adult family member, regardless 
of issues of consent, equality or coercion Any sexual behaviour between peers 
that is non-consensual or involves the use of power or coercion Non-consensual 
sexual activity between minors (e.g., a 14yrs old and an 11yrs old), or any sexual 
behavior between a child and another child or adolescent who, due to their age or 
state of development, is in a position of power, trust or responsibility over the 
victim.  Sexual activity between adolescents at a similar developmental level is 
not intended to be included in this definition of ‘’Child sexual abuse”.  

 
3.16 Civilian Officiant (CIV O): A cleric or lay pastoral associate (known as duly 
mandated lay minister) on part-time or full-time contract hired by the DND/CAF as a 
‘’contractor’’ to provide chaplaincy services. 

 
3.17 Cleric: A man who has been ordained a deacon, priest or bishop of the Catholic 
Church. The plural form is “clergy”. 

 
3.18 Complainant: any person who makes an allegation, whether or not they are the 
alleged victim, even if they are a stranger to the events. 

 
3.19 Congregation for the Doctrine of the Faith (CDF): refers to the Office of the 
Roman Curia with judicial competence for the treatment of cases where clerics are 
denounced for allegations of sexual misconduct against minors. 

 
3.20 Delegate: The person appointed by the bishop to Coordinate the Ordinariate 
response to allegation as described in this policy.    The delegate may be a priest except 
(the vicar general, the judicial vicar or episcopal vicar), a deacon or any other person 
(male or female) who is trustworthy and qualified to performs these duties.   The 
Delegate presides the Advisory Committee and coordinate its work, advises the bishop on 
matters pertaining too sexual misconduct and collaborates with other Ordinariate services 
and ensuring follow up of the Advisory Committee’s work.   The delegate has the duty 
the keep the bishop and the Ordinariate Spokesperson informed.  

 
3.21 Department of National Defence (DND): refers to department of the government 
of Canada which supports the CAF who serve on the sea, on land, and in the air with 
the Navy, Army, Air Force and Special Forces to defend Canadians’ interests at home 
and abroad. 
 
3.22 Deputy Delegate: to assist the delegate in the duties as per 3.20.  
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3.23 Ecclesiastical Notary: the person named by ecclesiastical authority to authenticate 
ecclesiastical documents by his or her signature. Canon 482 §3 provides that the 
Chancellor and the Vice-Chancellor (if applicable) are automatically ecclesiastical 
notaries.  

 
3.24 Faculties: the granting by a higher ecclesiastical authority to a cleric or duly 
mandated lay minister to perform specified ministerial acts.  

 
3.25 Faith community or chapel community:  A definite community of the Christian 
faithful constituted on a CAF establishment who pastoral care is entrusted to a RC 
military chaplain and under authority of the RC Military Ordinariate. 

 
3.26 Grooming: conduct that is designed to select and prepare potential victims for 
abuse. 

 
3.27 Incardination: the action by which a cleric, at his diaconal ordination or by a decree 
thereafter, becomes affiliated with a diocese and becomes subject to a Bishop or Major 
Superior. 
 
3.28 Interfaith Committee on Canadian Military Chaplain (ICCMC):  the body 
through which Faith Tradition communities of Canada exercise their support to the 
RCChS and its mission to member of Faith Tradition communities within CAF/DND.  
 
3.29 Institute of Consecrated Life: a generic term of religious or secular institute e.g., 
an association of faithful in the Catholic Church erected by canon law whose members 
profess the evangelical counsels of chastity, poverty, and obedience by vows or other 
sacred bonds CIC/83 cc. 573-730.  
 
3.30 Minor (child): for the purposes of this policy, a minor is any person under the age 
of 19, as defined by the Age of Majority Act of the Province of Ontario 9. 
 
3.31 Misconduct: wrongful or illicit sexual or sexualized behaviour or communication, 
whether actual, threatened or attempted, and whether or not apparent harm arises from 
that conduct, including grooming and any act deemed a sexual offence according to 
Canon Law, the Criminal Code of Canada, or the law of the province or territory 
concerned; such behaviour is inclusive of improper electronic communications, 
possession of or dealing with pornographic materials depicting persons under the age of 
19 and any form of sexual abuse. 
 
3.32 Obligation to Report: The legal requirement to report suspected cases of child 
abuse and neglect.    
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3.33 Office of the Chaplain General (OCG): strategic level headquarters of the Royal 
Canadian Chaplain Service (RCChS).  It is lead by the Chaplain General of the CAF. 

 
3.34 Regular Ministry: a cleric or lay pastoral associated (known as duly mandated lay 
minister) in full-time or part-time ministry on a military assignment by DND/CAF or 
engaged in the usual, frequent or repeated exercise of ecclesiastical faculties or 
responsibilities.   

 
3.35 Religious Community:  In this protocol, this designation refers to institutes of 
consecrated life, societies of apostolic life and apostolic life and secular institutes. They 
can be juridically responsible either to the Holy See or to the bishop. They are 
autonomous organizations in relation to the diocese and have the obligation determine 
their own procedures for dealing with allegations of sexual misconduct. The bishop, in 
consultation with the superiors concerned, may provide assistance to the complainant or 
to these organizations, if necessary.  
 
3.36 Reasonable belief: A ‘reasonable belief’ or a ‘belief on reasonable grounds’ is not 
the same as having proof but is more than mere rumour or speculation.  A ‘reasonable 
belief’ is formed if a reasonable person in the same position would have formed the belief 
on the same grounds.  

 
3.37 Respondent (also known as offender): person who is the subject of the allegation 
of sexual misconduct. They may be: a cleric, a lay person employed or volunteering in 
the service of the Ordinariate, a chapel or an organization under organization under 
Ordinariate supervision. 
 
3.38 Roman Catholic Military Ordinariate of Canada (MILORD): A military 
ordinariate is an ecclesiastical jurisdiction of the Roman Catholic Church, of the Latin or 
an Eastern Church, responsible for the pastoral care of Catholics serving in the armed 
forces of a nation. 
 
3.39 Royal Canadian Chaplain Service (RCChS): operates within CAF by supporting 
the moral and spiritual wellbeing of military personnel and their families – domestically 
and internationally though the ministry of military chaplain of various Faith Traditions. 

 
3.40 Semblance of Truth: not necessarily believed true but objectively or reasonably 
possible, even if improbable, and without consideration of subjective elements in favour 
or to the contrary.  
 
3.41 Sexual misconduct: in any act deemed a sexual offence according to Canon Law, 
the Criminal Code of Canada and the applicable laws of the province or territory. 
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3.42 Standards of Civilian Conduct and Discipline: DAOD 5016-0 - This is a directive 
that applies to employees of DND and an order that applies to officers and non-
commissioned members of the CAF who act as managers or supervisors of DND 
employees. 

 
3.43 Spokesperson: the person appointed by the bishop who is competent and trained in 
media relations, and who, on behalf of the MILORD, supplies accurate information to the 
public at appropriate times. 

 
3.44 Superior (Ecclesiastic): a member of the Catholic hierarchy who has ordinary or 
delegated jurisdiction in the Church. 
 
3.45 Volunteer: unpaid person who is engaged in a recognise ministry or service within 
the Ordinariate. 

 
3.46 Vulnerable Adult: a person who is defined as an adult by civil statutes (19 or 
older), but who lacks an adult mental or emotional capacity or who, by reasons of 
advanced age, physical illness, mental disorder or disability, was or might be unable to 
protect himself or herself from significant harm or exploitation.  The CDF also clarifies 
this terminology in 2010 10.    We also include in this definition the following:  An adult 
who habitually lacks the use of reason is considered incapable of personal responsibility 
and is to be considered equivalent to a minor according to Canon Law 11. 

 
 

*** 
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4. INTRODUCTION 

4.1 The CCCB has been committed since early 1987 12 to a Responsible ministry on the 
part of all Bishops across Canada.  These measures are in keeping with articles 3 and 19 
of the United Nations Convention on the Rights of the Child 13. 

4.2  The present protocol reconciles the obligations of individuals and the MILORD 
under provincial and federal laws (which includes military laws) with the requirements of 
the Code of Canon Law and its pastoral responsibilities.   

4.3 The protocol aim is to demonstrate the strong commitment of the MILORD in 
providing a safe ecclesial space for all of its subjects and all other visiting members of the 
Christians faithful.  It also aims at providing for the just and timely resolution of 
complaints of abuse, sexual abuse, misconduct, and sexual misconduct.  Furthermore, it 
seeks to provide meaningful assistance to those who have suffered as a result of abuse 
and misconduct, and to uphold the sacred values which the MILORD is strongly 
committed.  

4.5 The present protocol provides a general guide on the MILORD response from the 
first report of possible misconduct in this area to the final conclusion of the case. It is not 
intended to describe in detail of the canonical steps of the preliminary investigation and 
the Church's judicial and extrajudicial of the Church: these elements can be found in the 
annexes. 

 

5. GUIDING PRINCIPLES  

5.1 Zero Tolerance  

5.1.1 The Pontifical Commission for the Protection of Minors 14 considers it very 
important that the safeguarding of minors and vulnerable adults is seen as an 
integral part of the mission of the Church, one that it is firmly rooted in our belief 
that each individual has a unique worth created in the image and likeness of God 
15.  As a result, the MILORD expects those who minister in the name of the 
Church and under the RCChS mandate, whilst employed by DND/CAF, will 
exhibit a profound respect for all.   

5.1.2 The MILORD strictly forbids all forms of sexual misconduct and 
misconduct within its jurisdiction.   
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5.2 Appointments 

5.2.1 The Bishop will appoint a Delegate 16.  

5.2.2 A Deputy Delegate maybe appointed at the same time to act in absence or 
incapacity, assume the same role and functions. 

5.2.3 A Spokesperson shall be appointed for individual cases. The diocesan 
spokesperson is responsible for relations with the media for all questions 
concerning allegations of sexual misconduct.  

5.3 Advisory Committee 

5.3.1 The Bishop will constitute an Advisory Committee of appointed members as 
defined in para. 3.3.   The list of the members shall be published on the MILORD 
website. 

5.3.2 The Advisory Committee is also mandated to provide advice on the 
preparation and updating of the procedures relating to sexual misconduct, as well 
as their interpretation and proper application.  

5.3.3 The Advisory Committee shall conduct a comprehensive review of these 
procedures every four years or as required.  

5.4 Obligation to Report 

5.4.1 All clergy, duly mandate lay ministers, employees and volunteers of the 
MILORD who have reasonable grounds to suspect or who are informed of an 
allegation of abuse or misconduct within its jurisdiction have an obligation to 
report to the Delegate or the Bishop.  

5.4.2 All cases, however old, should be reported in order that healing may 
commence and future incidents may be prevented.   

5.4.3 Any person who receives such a complaint or who is informed of a situation 
involving a vulnerable person must immediately report it to the delegate as a 
matter of course. 

5.4.4 Any person who receives a complaint or who is informed of a situation 
involving a minor must immediately report it to the Youth Protection Branch (or 
equivalent), as required by civil law IAW the Provincial guidelines.  Failure to 
respond to this last obligation will result in civil penalties.  It is not necessary to 
have informed the delegate in advance to make this report.  
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5.4.5 In the event that an allegation of abuse or misconduct has been committed 
on a DND/CAF establishment or by a serving CAF member, the appropriate 
military authority will also be notified.   These may include (but not limited to) 
the local Chain of Command, the OCG and/or the Military Police. 

5.4.6 In the event that an allegation of abuse or misconduct is reported by any 
CMC or volunteers directly to the CAF Sexual Misconduct Response Centre 17, 
such a report should be notified (if possible) to the Delegate 18. 

5.4.7 The Ordinariate Advisory Committee shall ensure that it is possible, at any 
time, to report a situation through the following means: by telephone at 613-998-
8661, via the webpage Roman Catholic Military Ordinariate of Canada | Reports - 
Rapports | Ottawa, ON (rcmilord-ordmilcr.com) or by email at milord-
cdn.chancel@outlook.com. Any report that arrives by any other means will be 
will be redirected to the Delegate.  

5.5 Protection against reprisal  

5.5.1 Prejudice, retaliation and discrimination as a consequence of having 
submitted a report is prohibited.   The MILORD will make every effort to ensure 
that the protocol functions in an open, transparent and fair manner and enhances 
protection for those who report misconduct or cooperate with duly authorized 
investigations. 

5.6 Duty to investigate 

5.6.1 The MILORD will investigate all allegations of sexual abuse or misconduct 
within its jurisdiction.   

5.6.2 The Bishop exercises his canonical authority in such investigation IAW 
canon. 1717 §1 CIC and canon 1468 §1 CCEO. 

5.6.3 The presumption of innocence and the inviolability of the sacramental seal 
19 must be respected. 

5.7 Collaboration with DND/CAF, Civil and Law enforcement authorities  

5.7.1 The MILORD shall collaborate fully 20 with all relevant authorities in 
response to an allegation 21.   

5.7.2 The MILORD 22 will do everything in its power to support and collaborate 
with DND/CAF & RCChS in the promotion of a safe ecclesial environment on all 
DND establishments and with members of the Defence Team and their families.    
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5.8 Privacy 

5.8.1 As stated in canon 220 CIC and canon 23 CCEO: “No one is permitted to 
harm illegitimately the good reputation which a person possesses nor to injure the 
right of any person to protect his or her own privacy”.   The MILORD shall make 
every effort to ensure that this fundamental right is respected. 

5.8.2 In the event that an adult victim of past or current abuse wishes to preserve 
their privacy, the MILORD shall respect their decision and encourage them to 
report it the police or civil authorities and offer to assist them in doing so.  

5.9 Education  

5.9.1 This protocol shall be published on the MILORD website: Roman Catholic 
Military Ordinariate of Canada | Responding in cases of Alleged Sexual 
Misconduct | Ottawa, ON (rcmilord-ordmilcr.com) and made available to all 
subjects of the MILORD. 

5.9.2 The Chancery is responsible in ensuring that all subjects of the Ordinariate 
are made aware of this policy.  

5.9.3 When a new military Ordinary is installed, he shall, with the assistance of 
the Delegate, acquaint himself with the present protocol as well as all active cases 
concerning allegations of sexual misconduct allegedly or actually perpetrated in 
the MILORD. 

 

6.  APPLICATION and PARAMETERS 

6.2.1 The present protocol applies to all subjects 23 of the MILORD as defined its 
Particular Statutes - section 2 (see Annex 2).   

6.2.3 This present protocol also applies to the production, exhibition, possession or 
distribution, by whatever means or using whatever technology, of child pornography 
material or any pornography involving vulnerable persons, and the recruitment or 
enticement of a minor or vulnerable person to participate in pornographic activities.  

6.2.4 The present protocol also applies to any case where a person, whether mandated, 
employed or volunteer within the MILORD, interferes with the handling of an allegation 
of sexual misconduct or attempts to shield the case of a denounced person from the 
application of civil and canonical laws. This misconduct may be committed by action, 
omission or negligence. 
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6.2.5 The policy will be read and interpreted in the light of the prevalent civil, military 
and ecclesiastical law.  The main references that form the basis of this protocol are:  
 

a) the 1983 Code of Canon Law; 
b) the 1990 Code of Canons for the Eastern Churches; 
c) the Norms on Offences Reserved to the CDF of 2010 published by the 

motu proprio Sacramentorum  
Sanctitatis Tutela and modified by the Rescripta ex Audientia of 
December 3 and 6, 2019; 

d)  the CCCB document  Protecting Minors from Sexual Abuse: A Call to the 
Catholic Faithful in Canada for Healing, Reconciliation, and 
Transformation, 2018 24; 

e) the motu proprio Vos estis lux mundi, 2019;  
f) the Vademecum: On Certain Points of Procedure in Treating Cases of 

Sexual Abuse of Minors Committed by Clerics, 2020, and; 
g) the juridical practice of the CDF, which has become more and more and 

consolidated in recent years; 

6.2.6 Due to the Pan-Canadian nature of the MILORD, the present protocol does not go 
into details with regards to specific provincial laws and Youth Protection Acts. 

 

7. RECEIVING AN ALLEGATION 25 

7.1 A report of a complaint is any information about possible sexual misconduct or 
misconduct that reaches the Bishop in any way, directly or through his Delegate.  

7.2 If a report is received directly by the Bishop, He will normally inform the Delegate 
and will entrust this person with the follow-up to be done. 

7.2.1 If a report is received by the Delegate, this person will immediately report it 
to the bishop.   

7.2.2 The Bishop will then assess whether, as a precaution, preliminary measures 
should be taken immediately against the person reported about in the complaint.  

7.3 When the report comes from an anonymous source, the anonymity of the author of 
the report does not mean that such an allegation is systematically considered unfounded; 
however, caution should be exercised in considering such reports. 

7.4 When incident reported is already under a civil/military investigation, the procedure 
outlined below shall be followed to the degree that the criminal or civil investigation 
permits notwithstanding para. 8.11.  The MILORD will cooperate fully with these civil 
authorities and not interfere with their investigation. 
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7.4.1 MILORD will advise the CDF when this occurs 26. 

7.6 Any person having knowledge that a Catholic Bishop living in Canada has committed 
acts of sexual misconduct, or that a Bishop has intentionally avoided or obstructed an 
investigation of sexual misconduct may report it to the Catholic Church authorities 
through the Canadian Reporting System for Sexual Abuse by a Catholic Bishop. This 
system is an ethical, independent and confidential reporting service. 

7.6.1 A complaint may be made to the Canadian Bishop's Sexual Abuse 
Reporting System by telephone at 1-866-892-3737, or through the website: 
https://bishopreportingsystem.ca/.  This is not an emergency or accompaniment 
service, but a reporting service to initiate an investigation.  If the police 
authorities require immediate assistance, the complainant is invited to call 9-1-1 
or contact the local police department. 

7.7 Upon receipt of an allegation, the Delegate shall immediately open a case file with a 
unique file number. A complete written record of the allegation(s) of sexual misconduct 
and of all steps taken from the moment the allegation was first received until the matter is 
finalized is to be maintained permanently in it 27. Records should not be altered or 
destroyed, even subsequent to the death of the respondent, notwithstanding canon 489 §2 
CIC. The record may be used to show that procedure was followed, that the complainant 
was treated fairly, and that the respondent's civil and canonical rights were respected. 
Care is to be taken to protect the confidentiality of such documentation.  

7.8 The Delegate or appointed investigator shall, as a matter of urgent priority, collect as 
many particulars as possible.  As mentioned in para. 5.8.1 all persons involved in this 
process will maintain confidentiality regarding the identity of the complainant, the 
alleged direct victim and the respondent.  Every attempt will be made to safeguard the 
privacy of the alleged victim and to protect the presume innocence of the person accused.  

7.9 If the complainant or the alleged direct victim is a minor then a parent or a legal 
guardian must be notified and kept informed unless, and upon the MILORD solicitor 
advice, there is an overriding reason(s) not to do so.  

7.10 The Delegate shall confirm immediately in writing, when possible, to the 
complainant and the alleged direct victim the receipt of the allegation and notify them of 
the intention to implement the Protocol.  A copy of this protocol shall be provided to all 
involved parties and be notified of their right to be instructor by legal counsel.  

7.11 If the allegation concerns the Delegate or puts them in a conflict of interest, the 
Ordinary shall be informed immediately and determined how to proceed 28.  
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8. THE INVESTIGATION 29 

8.1 IAW with Canon Law, upon reception of an allegation 30 the Delegate shall proceed 
with a preliminary investigation of the situation (details in Annex 3).   

8.1.1 Note: During this process it will be important of ensuring that the manner in 
which investigations are conducted should be very respectful of boundaries; those 
of the complainants, those of the respondents, those of the persons investigating 
the complaint, the investigators and others.  

8.1.2 If there is a requirement an external provider may be sought to initiate and 
proceed with the preliminary investigation. 

8.2 In the initial stages of the investigation, it is particularly important to maintain contact 
with the complainant. They should be listened to carefully and treated with respect. It is 
important that the people who receive the complainant are committed to helping this 
person spiritually and psychologically. 

8.3 When required, the Delegate will seek legal counsel from the Ordinariate solicitor.  

8.4 In the event that the respondent is a cleric that is not incardinated within the 
MILORD, the appropriate Ordinary or Major Superior shall be notified without delay.   

8.5 In the event that the respondent is a cleric incardinated within the MILORD working 
and/or residing in another diocese, the applicable policies from this diocese will take 
precedence and the MILORD will fully cooperate with the said diocese. 

8.6 If the named respondent has died or is otherwise incapacitated at the time of the 
complaint, or at any relevant time thereafter, the Delegate shall apprise his executor or 
personal representative, if there be one, of the complaint and continue the process. If 
there is no one willing or available to protect the reputation or rightful interest of the 
respondent or his estate, the Bishop, in consultation with the diocesan solicitor, may 
appoint a suitable person for the limited purpose of ensuring a full and fair exposition of 
the facts and issues of the complaint and its resolution within the scope of this Policy. 

8.6.1 The preliminary investigation will limit itself to determining the semblance 
of truth of the case in the gathering of evidence. 

8.6.2 If the person denounced is dead, no type of penal canonical procedure can 
be initiated. The Bishop will be guided by the Ordinariate protocol to seek the 
semblance truth (i.e., to determine the probability of the facts) and to accompany 
the complainant in a process of healing and growth.  

8.6.3 If the deceased denounced person was a cleric, it is required that the Bishop 
informs the Congregation for the Doctrine of the Faith. 
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8.7 Where an allegation of sexual misconduct or misconduct has been reported publicly, 
the Delegate will coordinate with the Spokesperson to inform and provided pastoral care 
to the chapel faith community that has been affected. The response offered will be 
determined by the circumstances of each specific case.  

8.08 In the event that the allegation is not made public, all necessary persons are to be 
informed of sufficient facts in order to ensure the safety of all affected persons and to 
prevent any further risk notwithstanding para. 5.8.1. 

8.09 When a preliminary investigation has been initiated, the Delegate will immediately 
inquire into the allegation as a matter of urgent priority.  The Delegate will inquire 
carefully about the facts and the circumstances and present the findings to the Advisory 
Committee in order to recommended courses of action to the Bishop. 

8.10 All meetings shall be conducted IAW the guidelines outlined in Annex 5.    

8.11 In the event that criminal or civil proceedings have been initiated the preliminary 
investigation will be suspended and deferred until they have been concluded 31.     

8.11.1 The delegate may incorporate into the canonical inquiry relevant 
information and evidence obtained during these proceedings.  

8.12 This protocol cannot anticipate every situation that may arise. When required, the 
Advisory Committee shall make the best possible judgment on each situation IAW the 
civil and canonical laws in force. 

8.13 The investigator shall interview the concerned parties at a location chosen by the 
Ordinariate and record their response.   The report will include information described 
whether the allegations as a semblance of truth, no semblance of truth or is inconclusive. 

8.14 Once the preliminary investigation is completed, the investigator will prepare a 
written report. The report will then be presented to the Advisory Committee for 
examination.  

  

9. MINISTRY TO VICTIMS/SURVIVORS 

9.1 The first obligation of the Church with regard to the victims/survivors is to ensure 
their protection, promote healing and reconciliation.  

a. This may be accomplished by various means such as: counseling, spiritual 
assistance, support groups, and other social services agreed upon by the 
victim/survivor and the diocese and/or religious congregation.  

 



  Safe Environment 

https://rcmilord-ordmilcr.com/safe-environment  04/09/2021/v.5 
 

20
  

b. Pastoral outreach to victims/survivors and their families may also be offered, 
as appropriate.  

9.1 When a complaint is made, and found to have a semblance of truth, the Delegate may 
recommend that individualised support be made available to the complainant 
immediately. The Ordinariate will offer the services of qualified persons to give spiritual 
and psychological assistance to the complainant and his or her family.  

9.2 Such support does not entail meetings with a legal minor who is a complainant unless 
proper authorization is obtained from the parents or guardians and, if necessary or 
advisable, from the police or civil authorities.  

9.3 If the allegation is found to be false, the Delegate may terminate the support 
immediately.  

9.4 Help offered out of pastoral concern for the complainant is intended to be without 
prejudgment of the allegation and without prejudice to any future civil actions. This 
should be communicated by the Delegate to the relevant parties. 

9.5 Upon request, the bishop or the delegate may consider to offer to the complainant, 
and those directly adversely affected, a proper, sincere and meaningful apology at the 
earliest advisable opportunity after any determination of serious misconduct or other 
significant wrong doing has been made by a court of competent jurisdiction. 

9.6 Should a complainant seek, temporarily or in any final agreement, a confidentiality 
provision, it is to be absolutely clear that this would be entered into only at his or her 
request, with the representation of an independent legal counsel, and with the 
understanding that such an agreement is in no way a “gag order” or similar attempt to 
limit any rights of the complainant in criminal law. 

 

10.  MINISTRY TO THE ACCUSED (i.e., RESPONDENT) 

10.1 The respondent is presumed to be innocent until proven guilty. The fact that either 
formal or informal procedures have been initiated does not create an inference of guilt. 
The application of this Policy will be such that the good name of the respondent is to be 
protected, to the extent possible, since an allegation may be unfounded 32. 

10.2 A respondent's right of defense is of upmost importance. The respondent has the 
right to be notified of the allegation, the evidence, and to be given the opportunity for 
defense 33 and to respond to the allegation.  
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10.3 The Bishop will appoint a suitable person who is not involved in the preliminary 
investigation to provide appropriate pastoral care to the respondent. This person should 
not, however, discuss the case with the respondent, mindful that their conversations are 
not privileged.  

10.4 In the event of an allegation of sexual misconduct or misconduct the MILORD will: 

a. if the respondent is a cleric or a duly mandated lay minister, the Bishop 
shall immediately place the person on an ecclesiastical administrative 
leave (without prejudice) while the investigation is ongoing.  This is the 
immediate suspension of the ecclesiastical endorsement of the ICCMC RC 
representative 34. 

b. the Delegate is to notify the local diocese where the cleric or duly 
mandated lay minister has a domicile. 

c. the Delegate is to notify the diocese of incardination for a cleric ‘on-loan’ 
to the MILORD.  

d. the delegate is to notify the OCG, without delay, if the respondent is a 
serving CMC.   

10.5 The respondent may not minister to any catholic or be a representative of his Faith 
Tradition during the preliminary investigation.  

10.6 The respondent who is a CMC remains under the Command authority of their 
Commanding Officer and under the technical authority of the RCChS. 

10.7 The Bishop may take other measures that he deems appropriate in order to protect 
the freedom of witnesses and safeguard the course of justice. 

10.8 The Bishop will assign an observer for the Ordinariate to monitor any criminal or 
civil procedures involving a CMC who has been accused.  

10.9 Unless truly exceptional circumstances exist, and are acknowledged by the Bishop 
and the Advisory Committee, a respondent who admits or is found to be guilty of 
behaviour constituting sexual misconduct will not return to active ministry.  

10.10 If charges against the respondent are stayed, or if they are found not guilty in a 
criminal trial or civil action the Bishop will take every reasonable means to re-establish 
the reputation of the person who has been falsely accused notwithstanding para 10.11.  

10.11 The Bishop retains the absolute right to the begin, resume and/or continue the 
preliminary investigation IAW the Code of Canon Law. 
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10.11 The Ordinariate may offer financial assistance for the legal fees of the respondent 
as para 10.4 a, if it is appropriate. However, the respondent should, if possible, assume 
some share of the financial burden.  

10.12 At the complainant’s request, the respondent as per para 10.4 a will be given the 
opportunity to participate in a restorative justice process conducted by qualified persons. 

 

11. EXAMINATION  

11.1 The preliminary investigation having been completed and a report prepared, the 
Delegate shall convene the Committee either in person or virtually to examine the 
evidence gathered and provide recommendations to the bishop.  

11.2 The aforementioned review will determine: 

11.2.1 the reality and/or veracity of the facts;  

11.2.2 the circumstances; 

11.2.3 to the determine the legal canonical (ref. cc. 1321-1330) imputability of the 
accused or the respondent in relation to the allegation made;   

11.2.4 if there exists sufficient credible evidence of sexual misconduct or 
misconduct by the respondent or justifying, for some other reason, that this person 
should not be allowed to return to ministry; 

11.2.5 if any limitations or conditions should be placed on the respondent in the 
best interest of all parties concerned. 

11.3 During the examination, the respondent may be invited by the Delegate to address 
specific questions concerning the report.   Such response will be confidential and be 
recorded in written and retain in the case file.  

11.4 The Bishop is the decision-making authority for the canonical treatment of a 
situation or complaint. He shall determine which of the following actions shall be taken: 

a. initiate a penal process, impose the required penalties or penal remedies; 
b. close the case; or 
c. request a supplementary investigation. 
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11.5 In situation where the Advisory Committee is unable to come to a conclusion, the 
Delegate will so advise the Bishop who will determine what further action is to be taken.  

 

12. FOLLOW UP     

12.1 When the preliminary investigation has been completed, the Bishop will notify the 
CDF of all reportable findings of fact regarding culpability as soon as possible IAW 
Normae de gravioribus delictis Arts. 16 & 26 §1. 

12.2 The Delegate shall inform, in writing, the result of the investigation to all concerned 
parties. 

12.3 A copy of the investigation shall be kept in the Ordinariate archives.  

 

13. ADDITIONAL PROVISIONS 

13.1 In all cases and without exception, the Seal of the Sacrament of Confession is 
inviolable. However, the penitent should be strongly encouraged by the confessor to 
report an allegation of misconduct outside the confessional to civil and Church 
authorities. 

13.2 The Bishop, the Delegate, a Deputy Delegate, or any other priest involved in a case 
pursuant to this Policy shall not hear the sacramental Confession of the complainant or 
the respondent.  

13.3 This Policy is also applicable to any violation of the various Code of Ethics 35 found 
in our military environment whereas the MILORD operates and ministers to. 

14. REVIEW  

14.1 The MILORD is committed to the continuous improvement of our safe ecclesial 
environment policies and practices.   

14.2 Amendments to this policy may be proposed at anytime by the Advisory Committee.  

14.3 Amendments shall take effect following the approval of the Ordinary.  

14.4 The present protocol shall be updated at any time in response to changes in universal 
or particular laws. 
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15.  DISTRIBUTION 

15.1 The protocol will be published in both official languages (i.e., French and English) 
on our website as per para 5.9.1. 

 

Seen and approved of version 5 on 2021-12-16. 

 

 

 

+Scott McCaig, CC 
Ordinary 
 
Rev. Mr. Michel Dion 
Delegate 
 
Fr. S. Sarazin 
Chancellor 
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ANNEX 1 –  THE ADVISORY COMMITTEE 

 

1.1 The advisory committee consists of an interdisciplinary body of at least 5 volunteers 
named by the bishop.  

1.2 The principal duties of this committee are to ensure that this protocol is followed 
throughout the life of a case and that the procedure is prompt, reasonable and fair; to advise the 
bishop on actions to take regarding the victim, the accused and ensure the community is 
protected.  

1.3 This committee also has the mandate to review the Ordinariate protocol, propose 
amendments, and interpret and apply it.  

1.4 Throughout the process the committee will cooperate with civil authorities, always 
respecting the rights of the victim and the accused. Before sitting on this committee prospective 
members will have some experience related to their responsibilities.  

1.5 They are also sworn to confidentiality regarding the identity of complainants and 
accused.  

1.6 All communication with the media during the process of investigation of an incident will 
be through the MILORD spokesperson or his/her delegate. No member of the committee will be 
allowed to speak to the media regarding a specific incident or regarding the committee’s work.  

1.7 Once a decision has been made as to guilt or innocence, the media spokesperson will be 
the Bishop of the MILORD as the committee will no longer be acting in an advisory capacity. 
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ANNEX 2 -  MILORD PARTICULAR STATUTES, SECTION 2 

SUMMARY 

2.1 The following are subjects of the RC Military Ordinariate of Canada: 

2.1.1 all military persons, including Catholic military of eastern Rite, and the civilian 
personnel bound by the laws of the National Defence Act; 

2.1.2 the members of their families, spouses, children, relatives, servants, if they live 
with them at the same domicile; 

2.1.3 those who attend military schools, or who live or work in military hospitals, 
veterans’ home or similar institutions; 

2.1.4 all faithful, whether or not they are members of a religious institute, who perform 
in a permanent way a task committed to them by the Military Ordinary. 

2.2 In addition to the personal jurisdiction possessed by the Military Ordinary, the primary 
jurisdiction within the territory of all military establishments belongs to him. 
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ANNEX 3 -  PRELIMINARY INQUIRY (cc. 1717-1719 CIC) 

3.1  The bishop must issue a decree for the opening of the preliminary investigation, in which 
he appoints the Investigator, indicating in the text that he has the powers indicated in can. 1717, 3 
CIC. The Delegate and the Advisory Committee, if any, support the Investigator. 
 
3.2  The Investigator should be accompanied by a notary who transcribes the depositions 
received. If the person denounced is a priest, the Investigator and the notary must also be priests 
(can. 483 § 2 CIC).  It should be noted that whoever directs the preliminary investigation cannot 
sit as a judge in a possible ecclesiastical trial. 
 
3.3  If the bishop encounters difficulties in opening or carrying out the preliminary 
investigation, he will address without delay to experts in canonical criminal law or, in the case of 
a cleric, to the CDF. If, in cases where a cleric is the subject of an allegation the bishop must delay 
a preliminary investigation because an action involving civil authorities, it is appropriate for the 
bishop to inform the CDF. 
 
3.4  During the preliminary investigation, the bishop will consult with the Investigator and the 
Advisory Committee to systematically evaluate the precautionary measures to be maintained or 
temporarily applied with respect to the denounced person. These measures, which do not presume 
the guilt or innocence of the person reported, are intended to protect the environment, protect the 
freedom of witnesses and to guarantee the course of justice. In the case of a cleric, they may include  
residence restrictions, temporary suspension of the ability to practice law, the prohibition of all 
public practice of the ministry. These measures are imposed by means of a specific precept  
legitimately notified to the person concerned (Protection of Minors from Sexual Abuse 1, 4.8 and 
58; see Vademecum 2 58-65 for the meaning of these protective measures and the rules surrounding 
them). 
 
3.5  The preliminary inquiry is not a trial, and its purpose is not to achieve moral certainty  
about the course of events that are the subject of the charge. It is used to gather data useful to 
further to deepen the report of the crime and to establish its plausibility. To do this, it  
establishes the alleged facts, the circumstances and the accountability of the person reported.  
 
3.6  The Investigator shall ensure that no person illegitimately impugns the good name of others 
or violates any person's right to privacy. The investigation shall be conducted in accordance with 
the civil laws of Canada and the respective province where the event occurred.  
 

 
 

 
1 Protecting_Minors_2018.pdf (cccb.ca) 
2 Vademecum on certain points of procedure in treating cases of sexual abuse of minors committed by clerics (16 
July 2020) (vatican.va) 
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3.6.1  It should be noted that professional confidentiality is required to protect 
the reputation, image and privacy of the persons involved (c. 471.2 CIC). Care 
must be taken to prevent inappropriate or unlawful dissemination of information 
to the public, which may prejudice the subsequent or give the impression that the 
truth of the facts or the guilt of the person involved has already been determined 
with certainty.  

 
3.7 No obligation of silence about the facts may be imposed on the person making the report, 
nor on the person claiming to have been harmed, or the witnesses. 
 
3.8 Christian communities and civil society have the right to relevant information when  
the security of minors or vulnerable persons is threatened. For this reason, the Spokesperson, under 
the direction of the bishop and together with his delegate, communicates regularly with the media 
in order to disseminate necessary and useful information. 
 
3.9 In all cases, information is communicated with care, using a sober and succinct style, 
avoiding sensational announcements, strictly abstaining from any judgement regarding the guilt or 
innocence of the person denounced, and conforming to the respecting any desire for confidentiality 
expressed by the complainant(s).  
 
3.10  During the preliminary investigation, it is not obligatory to provide the person denounced 
with an ecclesiastical lawyer. If the accused person considers it appropriate, the person may avail 
him/herself of the assistance of a lawyer of his/her choice. In the context of a preliminary 
investigation, the oath cannot be imposed on the accused person. 
 
3.11 For further consideration of the next steps in the preliminary investigation,  
see Vademecum 34-37. 
 
3.12  When the elements gathered by the investigation seem sufficient to proceed to another 
stage the Investigator writes a report of his/her investigation, completes the summary table in 
Annex 4 and prepares a written personal assessment of the results of the investigation. He presents 
these three documents to the bishop. It is the responsibility of the bishop to declare the preliminary 
investigation closed. 
 
3.13 If the case concerns a cleric, regardless of the outcome of the investigation, the bishop must 
send to the CDF, with a certified copy as soon as possible. The copy of the acts and the summary 
table Annex 4, he adds his own evaluation of the results of the investigation (votum). He also gives 
his possible suggestions on how to proceed. The bishop usually discusses these matters with his 
Delegate and the Council Committee. 
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3.14 For offences of sexual misconduct committed by clerics, the canonical statute of limitations 
now runs twenty years after the alleged victim reaches the age of 18.  The CDF may waive the 
statute of limitations on a case-by-case basis if the bishop finds that the statute of limitations has 
been reached. In transmitting the acts of the preliminary investigation, the bishop can usefully give 
his own opinion on the possible derogation, motivated by the circumstances of the case (for 
example, the state of health or age of the cleric, the possibility of exercising the right of defense, 
the damage caused by the presumed criminal action). 
 
3.15 It is important to note the difference between canon law and civil law. As per example, in 
Quebec, the law 55 abolishes prescription and is retroactive. 
 
3.16 If other bishops or a major superior are involved, the bishop who has ordered the 
preliminary investigation also sends them a copy of the investigation file. In the case of a member 
of an institute of consecrated life, the supreme moderator - or the bishop proper - also sends his 
votum to the CDF when a cleric is denounced. 
 
3.17  The acts are sent in a single copy; it is useful that they be authenticated by the notary of 
the preliminary investigation, or failing that, by a notary of the diocesan curia. The original copy 
of the acts is kept in the private archives of the diocesan curia. 
 
3.18 Once the acts of the preliminary investigation have been sent to the CDF, the Bishop must 
wait for communications or instructions. The decision made by the CDF is communicated to the 
bishop with appropriate instructions for its implementation. 
 
3.19  If, in the meantime, other elements relating to the preliminary investigation or new 
accusations emerge, they are forwarded as soon as possible to the CDF as soon as possible to 
complete what is already in its possession. If, at a later date, it seems useful to reopen  
the preliminary investigation because of these elements, it is immediately communicated to the  
the CDF.  
 
3.20  Pending the response of the CDF if this has not been done at the beginning of the 
preliminary investigation, the bishop - usually after consulting the Advisory Committee - may 
impose precautionary measures on the cleric denounced. 
 
3.21  If, during the preliminary investigation phase, a denounced cleric has lost the clerical state 
by dispensation or because of a sentence imposed in another trial, the bishop will evaluate whether 
it is opportune to carry out the preliminary investigation to its conclusion, in view of and the need 
for justice for the complainant. 
 
3.22  For further considerations regarding the preliminary investigation, please consult the  
Vademecum and the Canonical laws in force. 
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ANNEX 4 -  SUMMARY TABLE FOR CASES OF OFFENCES RESERVED   
  FOR THE CDF  
 

tabella-vademecum
-cdf-20200716_en.doc 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Version 1.0 – 16.07.2020 1

TABULAR SUMMARY FOR CASES OF DELICTA RESERVATA 
 
DIOCESE/INSTITUTE OF INCARDINATION  

CHURCH SUI IURIS (if Eastern)  
ORDINARY  

CDF PROT. N° (if known)  
CLERIC’S FULL SURNAME(S)  

CLERIC’S FULL FIRST NAME(S)  
OFFICIAL I.D. (photocopy if available)  

 
SIGNIFICANT DATES OF THE CLERIC 

Date of Birth  Diaconal Ordination   Age  
Perpetual Vows   Priestly Ordination  Years in Ministry  

 
POSSIBLE PREVIOUS PLACES OF INCARDINATION  

MINISTRY OUTSIDE OF DIOCESE/INSTITUTE OF INCARDINATION  
CLERIC’S CURRENT ADDRESS  

ADVOCATE/PROCURATOR (signed copy of mandate)  
ADVOCATE/PROCURATOR’S ADDRESS  

 
MINISTRY 

Year(s) Parish/Organization Place Appointment/Responsibility 
    
    
    

 
ACCUSATION(S) OF DELICTA RESERVATA AGAINST THE CLERIC 
Date of alleged 

delict(s) 
Name and surname 

of alleged victim 
Date of 

Birth 
Place, frequency, and details of 

alleged delict(s) 
Identity of person 

bringing allegation(s) & 
date of denunciation to 
ecclesiastical authority 

     
     
     

 
OTHER PROBLEMATIC BEHAVIOUR/OTHER ACCUSATIONS  

Year(s) Description 
  
  
  

 
CIVIL PROCEEDINGS AGAINST THE CLERIC 

Year  Type Outcome of civil proceedings/Sentence (photocopy if possible) 
   
   
   

 
MEASURES ADOPTED BY ECCLESIASTICAL AUTHORITY 

Year(s) Description 
  
  
  

 
CLERIC’S REMUNERATION 
 
CLERIC’S RESPONSE TO ACCUSATION(S) 

Year  Response (Admission, denial, refusal to cooperate, etc.) 
  
  
  



Version 1.0 – 16.07.2020 2

 
ORDINARY’S OPINION/VOTUM 
 
 
 
 
 
 
 
 
 
 
Date 
 

 
In regions where there is no surname, please indicate the name of the cleric’s father. 
 
This Tabular Summary is intended to be a guide to summarize the case and does not replace the acts 
of the preliminary investigation.  Please include the Summary along with the acts of the 
investigation. 
 
If possible, also send the Summary in Word format to: disciplinaryoffice@cfaith.va 
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ANNEX 5 -  MEETING PROCEDURE WITH A COMPLAINANT OR    
  RESPONDENT 

Conduct of a Meeting with a party 

5.1.  Prior to the meeting, the delegate or designated member of the Advisory Committee shall 
inform the complainant that he/she may be accompanied by a person of his/her choice.   

5.2.  The complainant will also be informed of the confidentiality of the meeting. Finally, the 
complainant will be informed of the possibility that the delegate may be called upon to testify 
about what he or she hears, in the event of a trial. These last elements will be recalled at the 
beginning of the meeting. The meeting will take place, as much as possible, in face-to-face 
mode. Every effort should be made to ensure that the complainant knows that his/her story is 
taken seriously.  

5.3.  An alternative method of communication will be mutually agreed upon when major 
obstacles prevent a face-to-face meeting, ensuring that confidentiality is maintained.  

5.4.  The meeting with the complainant is usually conducted by two members of the Advisory 
Committee. The purpose of the meeting is to: - Inform the complainant of his or her right to 
report the situation to the appropriate civil authorities and encourage him or her to do so; - 
Inform the complainant that the delegate will meet with him or her; - Inform the complainant that 
he or she may, at any time, terminate the process with the Advisory Committee; - Inform the 
person of the possible next steps in the complaint process and of the measures taken with regard 
to the person denounced, as long as professional secrecy is respected; - Inform the person that 
the diocese is ready to accompany him or her in his or her journey towards spiritual and 
psychological healing; - Determine whether the allegation falls under the jurisdiction of the 
Bishop.  

5.5.  The delegate shall ensure that the evaluation respects the dignity and physical and mental 
integrity of the complainant. The delegate shall promptly obtain a statement from the 
complainant. This first interview must be conducted in an atmosphere of trust, compassion and 
caution. It is not easy for most people to talk about the abuse they have suffered, as well as to go 
into detail, as speaking out may rekindle the suffering suffered by the person.  

5.6.  The delegate shall document the testimony. These will be incorporated into a possible 
preliminary investigation. The written report should contain as much detail as possible, such as 
the time and place of the events, the names of the persons involved or informed, and any other 
elements that may be useful to ensure an accurate assessment of the facts. 
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ANNEX 6 –  ON-LINE BIBLIOGRAPHY 

 

6.1 DOCUMENTS OF THE ROMAN CATHOLIC CHURCH  

Canadian Conference of Catholic Bishops, Protecting Minors from Sexual Abuse, Ottawa, 2018. 
https://www.cccb.ca/wp-content/uploads/2019/04/Protecting_Minors_2018.pdf 

Congregation for the Doctrine of the Faith, Vademecum on Certain Points of Procedure in 
Treating Cases of Sexual Abuse of Minors Committed by Clerics, Vatican, 2020. Vademecum on 
certain points of procedure in treating cases of sexual abuse of minors committed by clerics (16 
July 2020) (vatican.va) 

Code of Canon Law (CIC) found on the Vatican website: https://www.vatican.va/archive/cod-
iuris-canonici/cic_index_en.html 

Congregation for the Doctrine of the Faith, Norms on Delicts Reserved to the CDF, published by 
the Motu proprio Sacramentorum Sanctitatis Tutela, Vatican, 2010. 
https://www.vatican.va/resources/resources_norme_en.html 

Pope Francis, Rescripta ex Audientia SS.MI, Vatican, 03 December 2019 
https://www.vatican.va/roman_curia/secretariat_state/2019/documents/rc-seg-st-
20191203_rescriptum_en.html 

Pope Francis, Rescripta ex Audientia SS.MI, ‘On the Confidentiality of Legal Proceedings’, 
Vatican, 06 December 2019. 
https://www.vatican.va/roman_curia/secretariat_state/2019/documents/rc-seg-st-
20191206_rescriptum_en.html 

Pope Francis, Apostolic letter Motu proprio Vos estis lux mundi, Vatican, 2019. 
https://www.vatican.va/content/francesco/en/motu_proprio/documents/papa-francesco-motu-
proprio-20190507_vos-estis-lux-mundi.html 

 

6.2 DOCUMENTS REGARDING CIVIL LAW  

Gouvernement du Québec, P-34.1. Loi sur la protection de la jeunesse du Québec. À jour au 31 
octobre 2020 : http://legisquebec.gouv.qc.ca/fr/showdoc/cs/P-34.1  

Government of Canada, Criminal Code, R.S.C., 1985, c. C-46. Date modified as of 06 August 
2021 https://laws-lois.justice.gc.ca/eng/acts/c-46/ 
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End notes 

 
1 “can be a new, important and effective means for helping me to encourage and advance the commitment of the Church at every level – 
Episcopal Conferences, Dioceses, Institutes of Consecrated Life and Societies of Apostolic Life, and others – to take whatever steps are necessary 
to ensure the protection of minors and vulnerable adults”, Pope Francis, Letter to the Presidents of Episcopal Conferences and Superiors of 
Institutes of Consecrated Life and of Societies of Apostolic Life regarding the Pontifical Commission for the Protection of Minors, February 2015. 
 
2  MILORD will endeavours to inform the Office of the Chaplain General when there is any alleged breach or complaint that violates this Policy, 
with due regard to the legal norms and requirements of the CAF IAW Sexual Misconduct Response Center – Charter, 
http://www.forces.gc.ca/en/caf-community-support-services/smrc-charter.page., civilian law and the pastoral norms of the Holy See. 
 
3 A Safe Ecclesial Environment. 

4 Letter to the Episcopal Conferences, 2 February, 2015. 
 
5 Interagency Working Group on Sexual Exploitation of Children. Terminology Guidelines for the Protection of Children from Sexual 
Exploitation and Sexual Abuse. Luxembourg: ECPAT International, jointly with ECPAT Luxembourg, 2016, 114 pages, also known as the 
‘Luxembourg Guidelines’. 
 
6 Because of the imbalance of power between the person offering ministry and the person to whom ministry is offered, the apparent consent of a 
possible victim does not in itself determine whether there has been an abuse of power, breach of trust, or exploitation.  
 
7 Exception and Particularity for this Ordinariate: Due to fact that military chaplains are employed and considered employee of the Department of 
National Defence (DND) and the Canadian Armed Forces (CAF), thus subject to the National Defence Act and the Service of Code Discipline. 
military chaplains cannot conduct investigation and/or inquiries on themselves by the vary nature of their commission and employment status.  
All complaints are to be handled under the policies of DND/CAF set forth in regards to sexual misconduct.   In regards to military chaplains the 
notification is done via the Office of the Chaplain General (OCG). Once this process is completed and the Bishop duly informed by DND/CAF 
and/or the OCG, the ecclesiastical process may begin.   
 
8 Always to be defined under the child protection legislation of each Canadian province or territory. 
 
9 Age of Majority and Accountability Act, RSO 1990, c A.7, https://www.canlii.org/en/on/laws/stat/rso-1990-c-a7/latest/rso-1990-c-a7.html. 
 
10 With regard to the use of the term “vulnerable adult”, elsewhere described as “any person in a state of infirmity, physical or mental deficiency, 
or deprivation of personal liberty which, in fact, even occasionally limits their ability to understand or to want or otherwise resist the offence” (cf. 
art. 1 § 2, b VELM) found in the Vademecum on certain points of procedure in treating cases of sexual abuse of minors committed by clerics v. 
1.0 16 July 2010. 
 
11 Code of Canon Law (CIC), 1983, canon 99; CCEO/c.909, note: The case of a cleric who would take advantage of his position of authority to 
abuse sexually an adult who is not vulnerable in this sense would not be dealt with by virtue of Sacramentorum sanctitatis tutela, since this 
misconduct is not considered among the more grave delicts listed the Motu Proprio.  However, it remains a delict according to CIC/c. 1395, 
CCEO/c. 1453§1 and would be treated in accordance with the applicable provision in Canon Law. 
 
12 https://www.cccb.ca/about/responsible-ministry/commitments/. 
 
13 United Nations Convention on the Rights of the Child. 9.1 The protection of children recognises their human rights as expressed in this 
United Nations Convention: Article 3.1: “In all actions concerning children, whether undertaken by public or private social welfare institutions, 
courts of law, administrative authorities or legislative bodies, the best interests of the child shall be a primary consideration.” Article 19: “1. 
States Parties shall take all appropriate legislative, administrative, social and educational measures to protect the child from all forms of physical 
or mental violence, injury or abuse, neglect or negligent treatment, maltreatment or exploitation, including sexual abuse, while in the care of 
parent(s), legal guardian(s), or any other person who has the care of the child.  i. Such protective measures should, as appropriate, include 
effective procedures for the establishment of social programmes to provide necessary support for the child and for those who have care of the 
child, as well as for other forms of prevention and for identification, reporting, referral, investigation, treatment and follow-up of instances of 
child maltreatment described heretofore, and, as appropriate for judicial involvement.”  9.2 The Holy See is a signatory to this Convention. 

14 Chirograph of His Holiness Pope Francis for the institution of a Pontifical Commission for the Protection of Minors (22 March 2014) | Francis 
(vatican.va) 
 
15 ‘We proclaim that every individual young or old is to be treated with reverence and that we are to see the face of Christ in every person.’ 
Statement from the Assembly of Catholic Bishops of Ontario, January 14, 2011. 
 
16 Code, c. 1717 §1; c. 1468. 
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17 DND.SMRC-CIIS.MDN@forces.gc.ca. 
 
18 Further contact info may be found at: https://rcmilord-ordmilcr.com/safe-environment. 
 
19 Code, cc. 983/984; Vos Estis art. 3 §1. 
 
20 MILORD, Letter to Chaplains – Statement Concerning Recent Scandals, 15 Sep 2020. 
 
21 CMC are considered DND employee, meaning a person employed in DND under the Public Service Employment Act, S.C. 2005, c. 22. 
 
22 MILORD Pastoral Letter, Responding to the Abuse Scandals: Developing a Culture of Pastoral Integrity and Accountability, 25 Nov 2018 P.N. 
0318. 
 
23 Section 2 - of the Statutes of the Roman Catholic Military Ordinariate of Canada including CMC candidates who have enrolled into the 
Chaplaincy Branch and are awaiting graduation from Basic Officers Training Certification, SEELM and all volunteers who are in contact with 
minors in a pastoral setting. 
 
24 CCCB, 27 September 2018. 
 
25 Following a review by the CDF, the CCCB was informed on 10 May 2016 that the following Guidelines were determined to be in accord with 
the indications given by the said Congregation in its 3 May 2011 Circular Letter to assist Episcopal Conferences in developing procedures for 
dealing with cases of sexual abuse of minors perpetrated by clerics.  https://www.cccb.ca/wp-content/uploads/2019/11/03_ENG_Guidelines.pdf. 
 
26 CDF; Circular Letter III g & revised Vademecum (16 July 2020, V.1), paras 23; 26-27. 
 
27 Code, c. 1719. 
 
28 If the competent Ordinary or Superior considers it appropriate to enlist another suitable person to carry out the investigation (cf. no. 21), he is to 
select him or her using the criteria indicated by canons 1428 §§ 1-2 CIC or 1093 CCEO, Vademecum, no. 38. 
 
29 It must always be kept in mind that the preliminary investigation is not a trial, nor does it seek to attain moral certitude as to whether the 
alleged events occurred. It serves: a/ to gather data useful for a more detailed examination of the notitia de delicto; and b/ to determine the 
plausibility of the report, that is, to determine that which is called fumus delicti, namely the sufficient basis both in law and in fact so as to 
consider the accusation as having the semblance of truth, Vademecum (16 July 2020) para. 33. 
 
30 According to canon 1717 CIC and canon 1468 CCEO, responsibility for the preliminary investigation belongs to the Ordinary or Superior who 
received the notitia de delicto, or to a suitable person selected by him. Vademucum no. 21. 
 
31 Vademecum para. 26. 
 
32 Circular Letter, d, 3; Ib., Code, cc. 220, 1717 §2, 1720, 1°. 
 
33 Code, c. 1720 §1. 
 
34 Code, c. 1718 §4, as the military chaplain is an employee of DND/CAF, the offender remains an employee of the said department.  The policies 
in regards to technical administration of the chaplain is mandated by their regulations and procedures.  The Chancery will notify the Office of the 
Chaplain General, via the RCChS RC Advisor, with the suspension and/or revocation of the ecclesiastical endorsement and/or powers and 
faculties, as this is the limit of the authority of the Ordinary and Ordinariate, due to the fact that the Ordinariate nor the Ordinary are the employer 
of the military RC Chaplain. 
 
35 DND/CAF, ICCMC, RCChS, MILORD. 
 


